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IN THE UNITED STATES DISTRICT COURT 
DISTRICT OF COLUMBIA 



Walter Thomas, ) 

Plaintiff ) 

) 
V ) Civil Action No, 05-1784 

) RJL 

Natwar Ghandi, ) 

Defendant ) 

) 

AFFIDAVIT OF WALTER J, THOMAS 

I, Walter J. Thomas, am an Afii can- American male, age 66, 

1 , I became employed with the Office of the Chief Financial Officer through a lateral 
transfer , after applying for a position and an interview with John Scipionc. 

2, During my interview with iMr. Scipione, I infonned Mn Scipione of my vision 
impainnent, because the position required me to work with a computer. Mr, Scipione 
agreed to accommodate my condition and a computer was purchased so that I would be 
able to perfonn the duties of my position. Mr. Scipione did not request medical 
documentation ibr my vision impairment. 

3, Stan Morel, a Caucasian male, was my immediate supervisor for a period of time afler 
my initial employment. Mr xMorel failed to give me a perfonnance evaluation and never 
hrought any complaints to my attention. Mr. More! was aware of my vision impaimient. 
Mr. Morel, during investigation of an informal complaint i made to the internal EEO 
office, admitted to knowledge of my vision impainnent and the accommodation made for 
my condition, '^Answers to questions posed by Walter Thomas, *Vuly 5, 2001 Employee 
Concerns: Walter Thomas, " Exhibit A, p, 3-4 attached iiereto. 



EXHIBIT 1 
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4. I was the lead plaintiff in the class action complaint of Black Foreign Service officcns 
against the U.S. Department of State. 1 did not speak of this action at the office and I did 
not use the office computer to do work on my case. I filed a malpractice action against 
one attorney and participated in a malpractice action against the lead attorneys for the 
case, after the case was settled without our consent. I had attorneys representing mc and 
had no need to process work on my case at the office. 

5. On January 13, 2001, 1 was transferred to a Career service position of Support 
Services Specialist DS-30M3, in the Department of Tax and Revenue, and Albert 
Powell beeanne my immediate supervisor, DS-! Form, Waiter Thomas, Exhibit B 
attached hereto. 

6. I have been infonned that my vision impairment, nystagmus and keratoconus, is a 
degenerative condition, Excerpt of medical records of George Washington University 
Faculty Associates, Department of Ophthalmology, Exhibit C attached hereto. 

7. Albert Powell completed a perfonnance evaluation lor my work, prior to his departure 
from the Office of t]ie Chief Financial Officer. I do not know why the first page had been 
checked that my position was employment at will and a self-evaluation. 1 did not iiJl out 
this page, it was given to me by Mn Powell Mn Powell executed a letter of 
recommendation for mc, confirming he had evaluated my perfonnance as exceeds the 
level of the position, when he was my immediate supervisor, ''September Id 2005 letter 
of Albert Powell, '' Exhibit D attached hereto. 

8. On March 28, 2003, \ met with Diane Camilleri and she infonned me 1 had not been 
selected for either of the Lead Support Specialist positions, Ms. Camilleri did not inform 
me that any other positions w^erc available, Ms. Camilleri infoniied me I had to leave the 
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offices immediately. I was escorted from the offices immediatdy, after meeting with Ms. 
Camilleri. 

9. I did not know about tiie vacancies of Lead Support Specialist DS046-H and Special 
Assistant to ilic Director, DS-MSS-346-13, until after the vacancy announcements had 
closed. If I had known about these positions, 1 would have applied for the positions. 

10. When I filed my complaint of discrimination because of my vision impairment 1 was 
interviewed by the Investigator. I told the Investigator about the comment made by Mr. 
Lister that I would not be selected because they wished to get rid of older workers, '\I1- 
18-03 Handwritten notes from EEOC Charge information file, " Exhibit E attached 
hereto. 

U . I did receive the Equal Employment Opportunity Commission's (EEOC) notice of 
intent to dismiss my case in 2003 and 2004, Each time I protested the EEOC's notices 
and the EEOC continued to process my case, "January 7, 2004 letter/'. Exhibit t-\ 
12. I did receive the June 7, 2005 notice of right to sue from the EEOC. The notice was 
sent by regular mail and I received it long after June 7, 2005. I recall it was a long time 
because I called my attorney, when J received it and she said she had received the Justice 
Department notice on June 1 6, 2005, The Justice Department notice of right to sue was 
not sent to me, 

I swear under penalty of perjury that the foregoing statement is true and coiTect, to the 
best of my knowledge and belief, this /^ day of ApriL200?, A y^ 

Waiter J, Thomas/ 
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Government of The District of Columbia 
Office of the Chief Financial Officer 

Mission Support CetUer "^^"^"^ 




DATE: Ju[y5,2001 

SUBJECT: Employee Concerns: Walter Thomas 

Walter Thomas presented the following coacems. 

> The nature of the complaints made against him by OCTO. 

> The nature ofthe complaints made against him by other OCFO agencies. 

> With whom you discussed his removal from Imposition? 

^ It f «f ^^^;«^ for having him report to and assist employees who are several 
grade levels below his and much less experience? 

^ .^fJffu^^fP!' T^^"^ ^ ^^g^^g ^&^^ complaints and the reasons for 
rehevmg hmi of his job responsibilities. 

> The measures you have taken to assist him with his assignments in conjmiction with 
his physical impairment? ■• ■ 

> The reasons for the flextime change? 

^JJ^^^^'J^'TT^ ^ f '^® *° ^^^ ^^ ^"^^^ and responsibilities restored a 
re^tion of his flextime and a temporary detail to the Procurement Unit under Ms. 




EXHIBIT 1-A 



D00204 



541 North Capitol Street, N.E Suite 800. Washington, D.C. 20002 (202) 442-6523 
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Government of The District of Columbia 
Office of the Chief Financial Officer 

Mission Support Center "^^T^"^t" 




Answers to Questions posed bv Walter Thomas 

> The nature of complaints made against him by OCTG and other OCFO 
agencies, 

a. Periodic refusal to perform duties. 

b. Extreme lateness in con^letion of request. 

Ex, Installation of 16 data lines and 6 analogue lines for CAFR should have taken one 
week. Assignment took several months. Job was completed without W, Thomas. 

c. Re&sed to accept telephone inquiries or to answer e-mails. 



a Request would stagnate in his possession. 

b. Would leave messages and e-mail, but frequently received no replies. 

c. Have not had any problems since Alton HartweU handles the issues, 

' a Inability to obtain cellular phone information requested from Mr. Thomas led to 

unnecessary expenses, 
b. Arrangements were made so that I could have direct contact with Verizon. 

a. Numerous calk were placed to Mr. Thomas regarding extremely long period of tnne 
it was takmg to complete telephone moves and installations. 



a. Non responsive to telephone calls and e-mails. 

b. Things rarely occurred in a professional or smooth rnannen 

c. Service has improved since his reassignment to other duties, 

D00205 



941 North Capitol Street, KE Suite 800, Washmgton,.D.C. 20002 r202> 442h 



6523 
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> Dates that he was counseled regarding agency complaints. 

None given. (Counselor Notation - The Complainant stated in the original interview 
that he caUed OGTO and Gaiy Ayers and some others to find out if they had made a 
complaint against him. Concluded that the CompIamaBt caUed because he had been 
made aware of the complaints). 

> With whom did hediscuss his removal from position: 

a. The stated compldnjs and problems that were incurred led to the removal 
Supervisory discretion. 

^ Cmrent fjnd Bnmnt Assignm ents whJrh h^ve not been mmp l^^fM ''. 



Assigned Task for Walter Thomas 



1. Fleet Management 



2. Conference Room Information 



3. Pager/Cell Phone Information 



Statns/Assessnient 



Did not do 



hicpmplete 



4: Assignments for Pagers and Cell Phones 



5. Hand Receipts for Mission Support 



Poor Job 



Would not forward information 



Two day assignment/ StiU not done. 



Assessment by Stan Morel, Operations Manager. 



D00206 
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> Justification for assignment to assist and report to employees at a lower grade 
level. 

a. Ms. Horton is the Supervisor of General Sefvices which is now part of Mission 
Support. 

b. Too many times Mr. Thomas has indicated the incoirect sign in times. Neveriepoits 
to work at 8:30. 

> Why did FJex time change? 

a. Never discussed flextirae with Mr. Morel. Never produced documentation indicating 
a medical reason for need for flextime. 

> What measures were taken to assist him with his assignments in conjunction 
with physical impairments? 

a. Secured a computer with special hardware to aid with the visionproblems. 
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PERS. FORM 1 
{REV. a/osj 

1^ 

1 



TRANSACTION CODE I 1^ 1^ |9 | 



ORIGINATING AGENCY I A| Tl CHIgF FIN OFF 



1, SOCIAL SECURITY NUMBEFI 

033-^30-2941 






2. NAME 
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FmST 



MICDLE 



THOMAS ff WALTER J 



I 013 



:a. 

?. MR. 

2. MRS, 

3. MISS 



Tl 



4. MS. 



01-11- Q2 



4. EFFECT. DATE 
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5. DEPABTMENT 
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6. ADORESS 
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7. DATE OP BIRTh | tai ] arPHYSlCAL >^A^iDlCAP 
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rk^^xww^muE 
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ITEM 
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^,^-^-^ JTD f THE NATIONAL RETINA INSTITUTE 

ILVJ. leaders in the treatment of retinal diseases 



Salim Butrus, M.D. 

650 Pennsylvania Avenue, SE 

#270 

Washington, DC 20003 

Re: Walter Thomas 
Date of Exam: 4/27/06 

Dear Salim, 

I have asked Mr. Thomas to see you for evaluation of a cataract in his left eye 
He has a history of having had a vitrectomy several years ago in the (eft eye' 
The vitrectomy was necessary because of a traumatic vitreous hemorrhage At 
the time of vitrectomy, we found him to have several peripheral retinal tears and 
localized retinal detachment. He had a short-term gas bubble. 

His past ocular history is also significant for nystagmus and keratoconus He 
was fit with contact lenses postoperatively and was able to achieve about 20/60 
vision by his report in the left eye. 

Clinical Findings : 

Visual acuity in the (eft eye today is 20/250. 

The anterior segment is quiet with a nuclear sclerotic cataract. 

Dilated examination of the left eye shows a quiet vitreous. The retina is flat with 
good penpheral retinopexy. There is trace amount of old vitreous hemorrhage in 
the infenor vitreous skirt. There are no signs of any new retinal holes or tears. 

Impression and Plan : 

Mr. Thomas has done well postvitrectomy. He has developed a cataract as 
would be expected in several years after surgery. I have suggested that he see 
you for further evaluation and management of the cataract He does understand 
that he will likely continue doing the contact lens to address his keratoconus. 

Sincer 



on, M.D. 



EXHIBIT 1-c 
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VlhJNNA: 8065 Leesburg Pike • Suite 160 • Vienna, VA 22182 • Phone: 703-288-9001 • Fax: 703-288-5169 

www.bmgNRI.com 
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THE NATIONAL RETINA INSTITUTE 

LEADERS IN THE TREATMENT OF RETINAL DISEASES 



Thomas, Walter 



Name 

CHIEF COMPLAIMT 



04/27/06 



'Cr^O) 






65 yrs. 

Age 




gQy>4Rir 
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)20/ ,^ 
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OD 



2m 
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PALPEBRAL 



ORBIT 



LAC GLAND 



PUPILS 



LAC DRAINAGE 



PA NODES 



DIRECT 



OS 



WNL 



WM. 



JUL 



ABNORMAL 



^os7^ 



Ji 



ABNORMAL 



CORNEA 



ii_2p£^ 



DEPTH 






WNL 



OS lOD 

m 



WNL 



ABNORMAL 



OS 



ABNORMAL 




AGNOSIS 

362.51 AMD dry 

362.52 AMD wet 
362.16 CNV/retinalneo 
363.32 scar, macular 
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September 10,2005 



Re: Walter Thomas, candidate for employment 
Dear Sir/Madam; 

Mr. Walter Thomas has applied to become a member of your organization, 
and I want to take this opportunity to write to you, and any others who may 
review this letter, and state that I fully support his endeavors. I have had the 
pleasure of working with and supervising Mr. Thomas. I evaluated Mr 
Thomas in March, 2003, and asciibed his level of performance as Exceeds 
the Level of the Position. 

Mr. Thomas is a very diligent person, and will work tirelessly at any task 
that IS assigned to him. He has a vast amount of experience in many areas 
Therefore, I believe that he will be an asset to you, no matter where he is 
placed. I know that you and those who are conducting the review will give 

your highest consideration. 

Sincerely, 





eii'Po^ 
Cell Phone 202-957-9187 



EXHIBIT 1-D 
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January 7, 2004 



Via E-mail attachment & First Class Mail 
Mr. Silvio Fernandez, Deputy Director 
EEOC Washington Field Office 

1400 L St. N. w. tnoo 

Washington, J). C. 20004 
Re. Charge 1 00-2003-00775 
Oear Mr. Fernandez; 

It is with a sense of urgency that I am forwarding this letter to ren.,..f 
your assistance in obtaining information regarding a cLlhat 
pending at your agency. ^'""'ng ^ case that is 

Background/St'Pna..;/> 

in August 2003, 1 tiled a case with EEOC against the District 
Government/OFFICE OF TAX AND UEvSnUE. iLbm tted 
.ubst..nt.al documentation that normally would have to b p^lvided by 
the agency bemg charged. The documents submitted are as follows f ' 

^' nZ^rT '"^IJ^''^*"'S that 1 applied for a position that I had held 



EXHIBIT 1-P 
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